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This is Hydro
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With a Norwegian heritage and a strong European foothold

• Europe: In more than 20 countries

• Globally: 30 000 employees at 140 locations in 40 countries

• Included in Dow Jones Sustainability Indices, Global Compact 
100, FTSE4Good



Human rights due diligence (DD) regulatory developments
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Our Business & Human rights commitments today Legal requirements in the very near future

UN Guiding Principles OECD Due Diligence Guidance UN Global Compact

ASI Chain of Custody Int. Council for Mining & Metals IFC Performance Standards

The Norwegian Due Diligence Law

Consultation on EU Due Diligence Law

EU taxonomy

+Sector focused DD 

legislations, e.g., batteries



Hydro’s major risks to people
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Identified as the salient human rights risks for Hydro in 2020

*Core Labor Standards ^Mainly Brazil focus

*Modern slavery, forced labor and 

child labor abuse

*Freedom from discrimination and 

harassment 

Decent working conditions

Right to health

Right to safety 

Right to privacy

^Rights of vulnerable individuals 

and groups

^Provide information, dialogue and 

participation

^Rightful, respectful and lawful 

resettlement, relocation and repossession

*Principles of freedom of association and 

collective bargaining



Human rights management in Hydro 
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An integrated part of our business operations
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Human rights management in Hydro 
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An integrated part of our business operations

Policy commitment & governance

▪ Code of Conduct

▪ Human rights policy 

▪ Supplier Code of Conduct

▪ Integrated in key procedures
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Human rights management in Hydro 
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An integrated part of our business operations

Due diligence 

▪ Integrated in the ERM process

▪ Human rights impact assessments in 

high-risk countries

▪ Environmental and social impact 

assessment in new projects, major 

developments or large expansions

▪ Risk-based due diligence of suppliers
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Human rights management in Hydro 
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An integrated part of our business operations

Stakeholder engagement 

▪ Engage and collaborate with stakeholders 

both internally and externally

▪ Global Frame Agreement with unions  

▪ Frequent and structured dialogue in high-

risk communities 

▪ Performance reported in Annual Report
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Human rights management in Hydro 
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An integrated part of our business operations

Grievance mechanism & remediation 

▪ Companywide AlertLine

▪ Local community-based reporting system 

in Brazil
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Human rights management in Hydro 
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An integrated part of our business operations
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Oppsummering

• Oppdatering av eksisterende interne prosedyrer og 
styringssystem for å inkludere menneskerettigheter som 
relevant tema 

• Bygge kompetanse om menneskerettigheter internt 

• Økt samarbeid med andre bedrifter både i egen bransje 
og på tvers av bransjer

• Økt samarbeid med NGOer
– Amnesty, DIHR, KAN-koalisjonen

• Økt fokus på menneskerettigheter fra kunder 

• Åpenhetsloven: Økt bevissthet internt 
+ Forbedring av rapportering på aktsomhetsvurderinger 
av menneskerettigheter 

Endringer som følge av lovkrav om 
aktsomhetsvurderinger 




